100 {SorEr=n I(\-lﬂl\lﬂ-l 31|<|\{9|s<4|®||®|<1 AT S STATh el

Al C’IC&II °b|¢|0||‘6| dldd.

(Webs1te) HT%?ﬁ oISTUSTE STl U SATee| 341%’
> 3:|ﬁ"|°|'7|{| <.||-q —ld, YxlH, ci‘{‘i‘bl"ll 9|')'-||°|'1 °|'7|<4|Q’|<4|"|
T, Tl STel.
RTI4(1) B
Employees Duty List
Provisonal & Final NOC Goshwara
Mock Drill 2024-25
Roles & History of Fire Services
Master Plan Upgrades
Mansoon Preparedness
Fire Department Presentation
Fire Station Officer’s Details
Fire Call Out of City
Fire Call Nagpur City

VVVYVVYVYVYVYVYYY



THARID

>
(Website) : »

>
>
>
>
>

>
>

Fire Call Nagpur City

Departmental Yearly Income

Fire Act] Rules & NBC

Action Taken Under Fire Act(With NOC & Without NOC)

List(of Li\ce{1§ing Agencies . .
hIlTAT Hehd&od BIAIUIATH HoTH (Easy-to- navigate) 3I0ITd 3TA 3:”%-

”Proactive Disclosures” T f?TéBFI'@Wﬁ Hﬁ%d’]& %OIQJHOIOC:\IOIO{UI Oh{UQIdﬁl

Hifgclt T [THIAh 9% TR,

SIS “Interactive” SUIT Tfeteil 3R,
;I?)ra;l_lgecurity” & Cyber Security ST A& A ARG S&TdT ST

AU &5h ST, 2015 Felfel SRR YR FTHTreT Yeffeirelereit Hifedt
T o
HhTEIBTAR TTAE HRUITT HTeTedl 38 J [THIIA% RIT0T I STHeled]

AR STTATE HIUATH! TehIAT HIfed! TR [THITA% 9% 3TTE.




> CAIh U EFHhISY SATINIH 2015 AT SIGI Fefed fT-ere

\‘rﬁEFmFr AT ehel ST {01 o Sifcre =T Xeh SRl ST 21 S Hell fereet Heiid
(Easy of ATTRISRTAT AT et T i Horarelt desioles! Hifei! STeTeie o
3TeTeAT 3T,

> Hifedr 3TTYehR AT 2005 3T Ut B0T-37 STSTEa] dIchlsb S

S HSEIHT Fifed! GRIGUATT STTelell 3Tk,

Living)

DA > A dil"-i%ll-l'-l AT ob|<4|v1<4 Bwq AT ohqﬁ@r TET ST UG aR ||

(Cleanliness)  JATIET 0|‘||°b~{UI Obv{U¢IIT»lI qulql 3:|T'ﬁ":f¢u4|<'l AR,
> TT T (HeREm TR TSt Shoteal AT hTaidTe! Sheoarl Tshir | —

T G W5, NMC/ FIRE/ OWL/ 2024-2546108 . 28/03/2025 TAR | HEsientn

°|'706|0|U¢||('| 3T \5‘||§\
> \’1"“ <_>TO|ILH|('| SIS 0||8"| I"|C’1{9|"||°h{|<'|| TTied °|'>C’1(*¢II HI‘-I(‘II‘-II%(‘I °|'7|¢|0||E'>|

ST TEhIAT O STHA T %h. NMC/ FIRE/ OWL/ 2024-2546108 .
28/03/2025 THR Shos[A0ATA 3Tl dﬂs

> hosHAl éw-wu-w cbgﬁ??r\ﬂcdd{w Obﬁlt{ ST S iy 3R,
qTErETeeT STTRTHA ShaTe STgehtd 3dTH S0ATd 38,




W SHdeT > -|I‘I{|°b|°h§'-l ob|<4|v1<4|u OTeT STt HOI ds>b|<|r4 (“ dﬂch TER, PG|
TR Portal” TqE) R I'-l{IOh{UI HIUAT 2 3T o AT 1 STHART 2025 gatet
et TS I 0T dﬂvivﬂ 3R,

> T SATAIEA SRR A SEATAIC! /FHET-ATHIST T
1,6|tll TH d-mm U TR

<X HiEuaTAl SrAIR| WW@W-&T vIIOhQIITJI T T 3 e
3ufeerd e AT TTHTT T Seiea] Tsht el 2TgaTeT 9IeT

P Udld dd,

FTATETATetel > 5 STHHR] AT AT A0 aex Hor J e ERIhEH! et
JARftg YOI STTelel 3T,
afrer GTHIHTS FHIATHIT Gl SIS HETAT TR, TG, i S J Udest

(Grievance
Redressal) 5

(Amenities s HTeTe! 3ATE . .
twork Td HITCAT THaRT HeheT- SHIUATRCAT SEa RIGUATT SATetel
I 37T . .
Place) o frrome Sy aifsRY g FRTORHETY FR TG 6 RITUITT ST

> 3:|f'\:|'5|t|:f°l')${ aﬁlcblil A qﬁmﬁmqﬂ&ilcb{ldl °|'>|¢|I'{(’1<—||°|'7{|<'|| L|'7"||T»l'{

RIGUAT 3TTelel 3T

> ATARAT hg STRIHRT JreAT HRTONTHTIT SXATUersT o STMHoid

N N 2} n oo hY o N o NN
SAUYThIATHAHNT , STt JIT d [HefehHed DY RISV Sl 3:”%'




|t T
ferer

(Amenities
at work
place)

AT

(Investment
Promotion)

«w » JAFARMHA % R I ST YRl A ]

ST mﬂjumueijobfldl P.V.C. UIET GGEIhE ‘i(EOlUQICIr\?ﬂlc:Ic:I A® e el
> THSHATSATRIE oy, SR o FITETUT b T TISHIUS SA(T-Fere
HFTERICT 0T WISSUATRAT Sintex Tank RV STTeiedT TR

> T AR SATYHRI FHRATAAT STLANTATR! /FHHAT-ITe! THTe=

s N 0N

TETEl e Sl ZUATT STetell ST TR el $idid T
d‘“cr(l‘cfl 6.“6. * C (@S N * (o N (o)
> S ﬁwmm T 3TIEA hs AT 3 il 9a
AT SHI0ITT JATAA! 3TE.
> TG AU hgTandidl ATHB oI g TERAEAh Bl ATduAT 3ol
37T,
> AT ITAATT bl 3T [AHMHS SIS, SHsAT ATTUITT
~ o) 9
TShIT T 31TE.

=






